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Considerations for Trainings:
Does your training meet the needs of all employees? Fill this chart to determine if you meet the needs of your staff. Ideally, it is best to fill this out with employees you wish to assist the most.
Training in Question:_Safety Training Bloodborne Pathogens___ Date:____12/16/25_____
	Type of Consideration
	Current Training
	Any Improvements to Make?

	Can employees freely ask questions?
	Employees can ask their managers via email after the training
	We plan on making the training more interactive so employees can freely ask questions, and that the trainer is respectful of all questions.

	Universal Design – are there multiple formats of the same training? In-person vs virtual? Handouts? Recordings?
	We have an online training that is given live every year. We also have an in-person training given upon hire.
	We will create some step-by-step documents and record the next virtual presentation to give employees the options to watch a recording.

	Applies only for potential emergencies – Are there 1 on 1, clear, written emergency plans between employees and managers?
	Yes, there are
	No improvements currently

	Are there multiple ways for employees to access emergency contact information?

	We have signs near the biohazard bin
	We will create an “in case of an emergency” card for employees wallets

	Is there an opportunity for employees to have a buddy during emergencies? 
	No
	The employees do not wish to use them

	Are visual sensitivities considered?
	We offered tinted glasses, but no one required them
	Will ask again next year and/or if new employees are hired

	Are hearing sensitivities considered?
	We do offer headphones but did not know about white noise being helpful
	We will look into offering white noise options for employees

	Are sensitivities to scents considered?
	Not applicable to the current training

	N/A

	When applicable, are all tactile sensations considered?

	We have not considered the tactile feeling of latex gloves
	Will determine if this would be helpful to any of our current employees

	Are all PPE needs considered?
	We did not consider eye protection for an employee who wipes their eyes alot

	Will provide eye protection asap.

	Physical Distance – is there reasonable consent?

	Not applicable to the current training

	N/A

	Is there a plan for moments of potential overwhelm or meltdown?
	We offer a quiet space for employees who need some quiet time

	Add some chargers for headphones

	Are trainings and materials clear enough?
	One section of the current live training is hard to parse for a few employees
	Create additional materials or trainings for materials in Module 3

	Proporioception: are there enough resources and/or reminders for those who may need extra assistance when it comes to awareness of one's own body?

	We do not have any reminders or trainings on proprioception
	We will look into either making a training, and/or having reminders given to those who wish to have them

	Have time buffered schedules been utilized when applicable?

	The trainer we hire can only train for one entire day with no breaks.
	See if we can break the training down into smaller parts somehow

	Has spaced learning (more reminder/refresher trainings) been utilized?
	We only have yearly reviews
	We plan on having more small refreshers every 6 months. We need to investigate the resources to make this happen

	Is the training being taught in the spot where the information will be used?
	We mostly use our training room
	We will see if it is possible to train in the locations that the employees will use the training



This document is in it’s early development and will be adjusted with further feedback from participants. Last updated December 2025.
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